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AFRS Spotlight

Top EA Recruiters Top Flight Chiefs

Top OA Producers
Physician Nurse Dental Cover photo:  Brig. Gen. Edward Rice Jr., Air Force Recruiting

Service commander, pins an achievement medal on Staff Sgt.
Michael Asdel, recruiter from the 314th Recruiting Squadron,
during the opening ceremony for Operation Blue Suit XXIV.

Photo by Master Sgt. Dave Richards
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Net
Name          SQ/FLT     Res   Goal %

Net
Name          SQ/FLT     Res   Goal %

1st place
2nd place
3rd place
4th place

Source: AFRS Operations                 Information current as of October 23

MSgt Kenneth Goodling 318/E 36 277%
MSgt Louis Despres 342/G 35 269%
MSgt Marc Collins 364/B 33 236%
MSgt Terry Jones 317/I 23 230%
MSgt James Bishop 361/E 40 222%
TSgt David Mason 336/A 33 220%
MSgt Kahlil Stevenson 319/E 33 220%
TSgt William McCoy Jr. 314/G 22 220%
SMSgt James Becker 311/D 24 218%
MSgt Timothy Dunnigan 313/E 26 217%

318
336
330
337

344
348
361
364

364
345
343
344

MSgt Norman McGuire 313/E 12 600%
SSgt Paula Thomas 314/C 6 600%
SSgt Edward Heim 318/D 11 550%
TSgt William Fallon 318/E 11 550%
SSgt Lloyd Reiser 311/D 10 500%
TSgt Steven Pleasants 331/C 67 305%
TSgt Robert Garrett 337/E 70 292%
TSgt Donald Echols 331/C 64 267%
SSgt Paola Spratt 331/C 55 239%
SSgt Carl Nixon 333/C 62 221%

Name:  Tech. Sgt. Carlos D. Atkinson
Job:  Enlisted Accessions Recruiter, 362nd Recruiting Squadron
Hometown:  Pomona, Calif.
Time in the Air Force:  12 years
Time in AFRS:  One year
Prior career field:  A-10 aircraft mechanic
Hobbies:  Long-distance bicycling and spending time with my family
What inspires you to do what you do?  The Air Force has given me a
steady income, training, a secure future for my family, and myself and
friends for life — I want to give others the same opportunities.
What are your personal and career goals?  I want to finish my
bachelor’s degree in aviation and make master sergeant the first time I test.
What hints can you give to others about recruiting?  Never be afraid to
ask for help from your flight members — no matter what rank, everyone has
great ideas.
What is the best advice you have ever received?  Even when things
may seem like they are not going well, keep working hard and it will pay off
in the end.
What is your personal motto?   Five words — They like you they BUY!

Photo  by Senior Airman Russ Martin



Recruiter • November 2002              3

The Air Force’s top 10
recruiters were recently
brought to San Antonio
and recognized during
Operation Blue Suit
XXIV.

Headquarters Air
Force Recruiting
Service recently
held a variety of
events to thank them
for an amazing job
recruiting this year.

These recruiters
are the best-of-the-
best as their combined
efforts have put 450 new
airmen and 30 health
professions officers in a
blue suit during fiscal 2002.
They hold the keys to success,
and their stories can help anyone
out there wearing an AFRS
badge.

Operation Blue Suit XXIV will
be explored throughout this issue
with pictures of events the win-
ners and their spouses partici-
pated in while in Texas. But most
importantly are the winners’

AFRS congratulates
2002 Blue Suit winners

words on how they reached this
level of success.

These are very important tips,
and anyone in recruiting service
can use these as tools to further
their own success.

Talk to anyone that’s been a
Blue Suiter and they’ll tell you

they reached the pinnacle by
getting ideas from other successful
recruiters and using all of their

tools. New ideas come up
every day – some work and
some don’t. Listen to
others in AFRS with more
experience and don’t
reinvent the wheel.

We not only bring the
Blue Suiters to San
Antonio, but also their
spouses. It’s no surprise
that spouses are an
important part of the Air
Force, but it’s very evident
in recruiting service.

The support of our
spouses is critical to our

mission, and they have a tough
job.

As you’ll read in this month’s
issue, some spouses provide
more than support at home – they
work as a team member with the
recruiter.  They go on family visits,
make prospect calls and much
more. I thank them for their
support and hard work.

Please join me in congratulat-
ing this year’s Blue Suiters, and
thank you to everyone in AFRS
for a stellar recruiting year.

By Brig. Gen. Edward Rice
Air Force Recruiting Service

EEditorialditorialditorialditorialditorial
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Operation Blue Suit XXIV: front row, Staff Sgt. Lloyd Reiser Jr., Staff Sgt. Carl Nixon, Master Sgt. Kelly Trahan,
Tech. Sgt. Kenneth Laney, Master Sgt. Ronald Moore, Brig. Gen. Edward Rice Jr., Teresa Rice, Tech. Sgt. James
Core Jr.,Tech. Sgt. Rodney McDaniel, Tech. Sgt. Gregory Palm, Staff Sgt. Arthur Collins Jr. and Staff Sgt. Michael
Asdel. Back row, Karl Trahan, Suzanne Laney, Pam Moore, Col. Darryl Greer, Kathleen Greer, Sondra Core, Chief
Master Sgt. Ken Kowalski, Dana Kowalski, Tina McDaniel and Michelle Palm.

RANDOLPH AFB, Texas (AFRS) – Air Force
Recruiting Service recently recognized the winners of
Operation Blue Suit XXIV.

Blue Suit winners are the top 10 recruiters for this
fiscal year.

Operation Blue Suit was initiated in 1979 to stimu-
late production in critical Air Force recruiting programs.
Originally designed to enhance enlisted recruiting ef-
forts during the traditional crunch months of February
through May, the program proved so successful it was
expanded over the years.

Blue Suit now recognizes the top 10 recruiters from
nearly 1,800 production recruiters around the world.

This year’s Blue Suiters are:
Staff Sgt. Lloyd L. Reiser, 311th RCS
Staff Sgt. Arthur L. Collins Jr., 317th RCS
Staff Sgt. Michael T. Asdel, 314th RCS
Tech. Sgt. Gregory L. Palm, 330th RCS
Staff Sgt. Carl E. Nixon, 333rd RCS
Master Sgt. Kelly M. Traham, 344th RCS
Tech. Sgt. Rodney L. McDaniel, 343rd RCS
Tech. Sgt. James Core Jr., 367th RCS

Recruiting’s best earn Blue Suit award
Tech. Sgt. Kenneth R. Laney, 368th RCS
Master Sgt. Ronald K. Moore, 369th RCS

AFRS honored the Blue Suiters and their spouses
during a number of events in San Antonio the week of
Oct.7. Long-time Blue Suit supporters such as the
Greater San Antonio Chamber of Commerce and
many others pitch-in to honor the Air Force’s top re-
cruiters with awards, receptions and recreational ac-
tivities.

“This is the first time I received a Blue Suit award,”
said Master Sgt. Ronald K. Moore, 369th Recruiting
Squadron. “I’m extremely happy and glad that I got
to bring my wife – she deserves it as much as I do.”

The winners were nominated from their assigned
recruiting groups and selected by a board based upon
their performance meeting assigned recruiting goals,
leadership and other professional qualities.

“These 10 recruiters did an outstanding job,” said
Brig. Gen. Edward Rice Jr., Air Force Recruiting Ser-
vice commander. “Their combined efforts put 450 new
airmen and 30 health professions officers in a blue suit
this past year.”

Photo by Master Sgt. Dave Richards
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 Staff Sgt. Lloyd Reiser Jr.
EA Recruiter
Franklin, Pa.

Squadron: 311th Recruiting Squadron
Hometown: Emlenton, Pa.
Prior job: Radiology
Time in the Air Force: 11 and one-half years
Time as a recruiter: Two and one-half years
Personal motto: Don’t be afraid to take that
first step
Inspiration: My family
Hobbies: Four-wheeling, hunting and cycling
Why be a recruiter? I like helping young men
and women set up a bright future.
Personal goals: Be a good father and hus-
band, run a radiology department and retire at
30 years from the Air Force.
Career goals: Make chief and get my
master’s degree in radiology.
Recruiting tips: Be yourself
What makes a Blue Suit winner: Commit-
ment and dedication
Best advice ever received: Find a positive
role model and follow.

Staff Sgt. Michael Asdel
EA Recruiter

Woodbury, N.J.

Squadron: 314th Recruiting Squadron
Hometown: Enterprise, Ala.
Prior job: Security Forces
Time in the Air Force: Eight years
Time as a recruiter: One and one-half years
Personal motto: Here to serve and to be
served
Inspiration: My wife
Hobbies: Reading, martial arts and the gym
Why be a recruiter? Job satisfaction
Personal goals: To be the best at what I do
Career goals: To become the Chief Master
Sergeant of the Air Force.
Recruiting Tips: Use your tools, always step
out of the box and “Keep it real”!
What makes a Blue Suit winner? Hard work
Best advice ever received: Always take care
of your people.
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Staff Sgt. Arthur Collins Jr.
OA Recruiter

Charlottesville, Va.

Squadron: 317th Recruiting Squadron
Hometown: Madawaska, Maine
Prior job: Medical technician
Time in the Air Force: 12 years
Time as a recruiter: Four years
Personal motto: Stick to your plan and work it
Inspiration: My family
Hobbies: Sports, music and reading
Why be a recruiter? To give something back
to the community.
Personal goals: Be the best husband and
father I can be.
Career goals: Make technical sergeant and
progress in recruiting.
Recruiting tips: Use the electronic tools
available
What makes a Blue Suit winner? Heart and
tenacity
Best advice ever received: Learn to manage
your time!

 Tech. Sgt. Gregory Palm
OA Recruiter

Indianapolis, Ind.

Squadron: 330th Recruiting Squadron
Hometown: Akron, Ohio
Prior job: Security Forces
Time in the Air Force: 17 years
Time as a recruiter: Nine years
Personal motto: Don’t do something unless
you’re going to give it 100 percent
Inspiration: My family
Hobbies: Running
Why be a recruiter? To make it possible for
someone else to become part of a team that
has given me so many opportunities in the last
17 years of active-duty service.
Personal goals: I want to complete my
master’s degree.
Career goals: Make chief
Recruiting tips: Use all of the tools, all of the
time.
What makes a Blue Suit winner? Resis-
tance, dedication and believing in what you’re
selling
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 Staff Sgt. Carl Nixon
 EA Recruiter
Brandon, Fla.

Squadron: 333rd Recruiting Squadron
Hometown: Tampa, Fla.
Prior job: Fireman
Time in the Air Force: Six years
Time as a recruiter: Three years
Personal motto: Hard times will make a jack
rabbit eat hot peppers.
Inspiration: Master Sgt. Earnest Chapman –
prior flight chief
Hobbies: Working out
Why be a recruiter? The opportunity to
positively change someone’s life.
Personal goals: Get a dog
Career goals: I want to make chief
Recruiting tips: Be honest and a mentor
What makes a Blue Suit winner? Motiva-
tion, hard work, support from the squadron
(flight, MEPS, OPS)
Best advice ever received: Lose that
“stinkin thinkin’”

Tech. Sgt. Rodney McDaniel
EA Recruiter

Davenport, Iowa

Squadron: 343rd Recruiting Squadron
Hometown: Colona, Ill.
Prior job: Security Forces/Instructor
Time in the Air Force: 16 years
Time as a recruiter: Two years, six months
Personal motto: Don’t let anyone ever tell you
– you can’t. If they do, prove them wrong!
Inspiration: My wife and children
Hobbies: Softball, golf, fishing and coaching
youth sports
Why be a recruiter? It’s the challenge every-
body looks for — it’s rewarding and gratifying
especially when you realize the impact you
make on a young person’s life.
Personal goals: Complete my master’s degree
and maintain quality time with my family.
Career goals: Complete my course five and
become a chief master sergeant in Air Force
Recruiting Service.
Recruiting tips: Recruit with your head and
use every tool you’re given.
What makes a Blue Suit winner? An out-
standing spouse, awesome training, long hours
and support from your boss
Best advice ever received: Don’t be afraid
to fail, when you do, learn from it and you will
be successful.
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Master Sgt. Kelly Trahan
OA Recruiter

Arlington, Texas

Squadron: 344th Recruiting Squadron
Hometown: Denton, Texas
Prior job: Air traffic control
Time in the Air Force: Almost 21 years
Time as a recruiter: Six and one-half years
Personal motto: Be the best I can be
Inspiration: My family
Hobbies: Golf, camping
Why be a recruiter? To give back to the Air
Force what it gave to me and offer others the
same opportunities.
Personal goals: To be happy and enjoy life
everyday.
Career goals: Retire from the Air Force and
complete my degree.
Recruiting tips: Be honest and care about
those you recruit.
What makes a Blue Suit winner? Knowing
your program, listening to your applicants and
caring.
Best advice ever received: If you can go
home at the end of the day knowing you’ve
done all you can to be successful, then it’s time
to go home.

Tech. Sgt. James Core Jr.
EA Recruiter
El Paso, Texas

Squadron: 367th Recruiting Squadron
Hometown: Goldsboro, N.C.
Prior job: Security Forces
Time in the Air Force: 12 years
Time as a recruiter: Two and one-half years
Personal motto: Borrowed from Tech. Sgt.
Robert Bosch: Recruit to your potential, not
your goal – always room for improvement!
Inspiration: Mrs. Loretta Kiesel who is the
backbone of the office, has been a volunteer for
17 years
Hobbies: Watching martial art movies, playing
basketball and playing video games with my
daughter
Why be a recruiter? This is the ultimate job in
the Air Force.
Personal goals: I want to finish my bachelor’s
degree in psychology and own a business.
Career goals: Make master sergeant and
become a flight chief in North Carolina.
Recruiting tips: Remember the little things;
always listen more than you talk; basics are a
good thing.
Best advice ever received: From Senior
Master Sgt. Larry Carlton: watch the store – or
all your hard work could be for nothing.
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Tech. Sgt. Kenneth Laney
OA Recruiter
Layton, Utah

Squadron: 368th Recruiting Squadron
Hometown: Greenville, S.C.
Prior job: Dental technician
Time in the Air Force: 18 years
Time as a recruiter: Eight years
Personal motto: Never give up. Strive to be
your best.
Inspiration: My family
Hobbies: Golf, bowling, spending quality time
with my family
Why be a recruiter? Only job I have ever had
where I can see immediate feedback from what
I’ve done. Satisfying.
Personal goals: Make master sergeant the first
time. Get my bachelor’s degree.
Career goals: I want to make master sergeant
the first time.
Recruiting tips: Service after the sell. Listen to
your flight mates and supervisors because they
have the experience.
What makes a Blue Suit winner? Attitude
Best advice ever received: My mom once
said, “With every drop of rain there are 1,000
rays of sunshine. Stay positive and keep
smiling.”

Master Sgt. Ronald Moore
EA Recruiter
Agana, Guam

Squadron: 369th Recruiting Squadron
Hometown: Moundsville, W.V.
Prior job: Air transportation
Time in the Air Force: 17 and one-half years
Time as a recruiter: Five and one-half years
Personal motto: Do it, Do it right and Do it
only once. Work hard and play harder.
Inspiration: Mother and father
Hobbies: Golf and hunting
Why be a recruiter? Give the youth of today
the same opportunities that we as Air Force
members were given to succeed in life.
Personal goals: Try to provide the best
environment to raise my family .
Career goals: Join the two percent club and
then the one percent club, by being the best at
whatever I do.
Recruiting tips: Honesty, honesty and hon-
esty. If you can’t sell yourself, you can’t sell the
Air Force. Listen! Stay in touch with the culture
of today’s youth.
What makes a Blue Suit winner? Total 100
percent dedication to recruiting/going the extra
mile every time – 24 hours a day, 7 days a
week
Best advice ever received: Nothing worth
getting, comes easy.
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Anyone who has been
around recruiters knows
that out of 168 hours in a

week, 160 are spent thinking
about or doing their jobs. Recruit-
ers are a different breed of Air
Force member. They don’t fix
aircraft engines, fight fires or edit
newspapers — they are tasked
with telling and selling their way of
life.

A task that Air Force Recruiting
Service doesn’t want to go
unrewarded.

Headquarters AFRS recently
recognized the top 10 recruiters
for fiscal 2002. These recruiters
and their families have put their
blood, sweat and tears into
helping people Cross Into The
Blue.

For most of them it’s not about
the numbers, the awards or their
Blue Suit recognition, it’s about a
job well done.

This is true for airmen like
Master Sgt. Ronald Moore from
the 369th Recruiting Squadron
who recruits out of Agana, Guam.
A typhoon hit the island and the
power was out for weeks.
Sergeant Moore didn’t see it as a
vacation. He called his flight chief,
and two days later he had power
generators flown in.

Blue Suit winners admit they’re in it for more than just numbers
“I work from 3:45 in the

morning until 10 o’clock at night,”
he said. “I’m my own MEPS and
work everything from booking
jobs to cutting travel orders – but
it’s all worth it.” According to the
island recruiter, he wouldn’t want
to be anything else.

Being a recruiter isn’t only a
time sacrifice, according to the
Blue Suiters, it also requires you
to be a good listener.

Master Sgt. Kelly Trahan, a
health profession recruiter from
the 344th RCS in Arlington,
Texas, is just that.

“I spent my first year just
listening to what the nurses in my
area wanted – what they’re
looking for,” Sergeant Trahan
said. “I found out what they
wanted and then offered it to
them in the Air Force.” According
to Sergeant Trahan you really
have to care about what your
applicants want and care about
them as a person.

But with the caring comes
emotions, and sometimes not
always good ones. “You really get
to know these kids,” said Staff
Sgt. Lloyd Reiser Jr., 311th RCS.
“I had a DEPper die in a car
accident about a month ago. It
was pretty hard – but I wouldn’t
want it any other way.”

According to the Franklin, Pa.,
recruiter, recruiting is only worth
doing if you have your heart in it.

They’ve got the
 ‘Air Force’ touch

Master Sgt. Kelly Trahan, 344th Re-
cruiting Squadron, practices her golf
swing at the Double Eagle Ranch dur-
ing Operation Blue Suit XXIV.

By Senior Airman Marti Ribeiro
Air Force Recruiting Service
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Besides having your heart in it,
recruiters also need their mind —
things like initiative and new ideas.
Initiative like Tech. Sgt. Gregory
Palm, 330th RCS, Indianapolis,
Ind., who discovered one of the
best ways to recruit doctors is to
work with the state government.

“If you get a list of doctors from
the state prisons, you don’t have
to fight with real estate or other
issues that come with doctors in
private practice,” he said.  Think-
ing outside of the box earned
Sergeant Palm a Blue Suit award
this year.

But besides, sacrifice, listening,
heart and initiative, recruiters have
to bring a human element to their
job.

“Some of these kids don’t have
a family,” said Staff Sgt. Carl
Nixon, 333rd RCS, “so you have
to act as a mother, brother, sister
or father to them.” According to
the Tampa, Fla., recruiter, taking
care of your troops starts the
minute they walk into your recruit-
ing office.

Recruiters are a different breed.
They must have all of these
qualities and use them all of the
time.

In interviewing these ten recruit-
ers, it’s clear they don’t recruit for
the numbers, or the badge, or the
plaques — they do it because
they love it.

BlueSuiters and their spouses enjoy a river boat ride through downtown San
Antonio. The award winners stayed in the St. Anthony hotel, blocks from
the historic riverwalk.

A ranch hand and Staff Sgt. Lloyd Reiser Jr., 311th Recruiting Squadron,
Franklin, Pa., enjoy four-wheeling at the Double Eagle Ranch during Blue
Suit week.

Staff Sgt. Carl Nixon, 333rd Recruiting Squadron, Tampa,
Fla., checks out the cockpit of a T-38 flight simulator at
Randolph Air Force Base, Texas, while atttending Operation
Blue Suit XXIV.
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Blue Suit week isn’t only a a well-deserved
recognition for the Blue Suiters; it’s also a great
opportunity for their spouses to learn more about Air
Force Recruiting Service and Air Education and
Training Command while they were treated to a
healthy dose of Texas hospitality.

Most Blue Suiters work long hours and hectic
schedules, and the added support from home makes
the difference.

To reward them for for their support, headquar-
ters brought each Blue Suit spouse to San Antonio
to participate in the Operation Blue Suit XXIV
festivities.For the spouses, the week consisted of
dinners in downtown San Antonio, luncheons
recognizing their Blue Suiter, massages, facials, flight
simulators, shopping and a trip to a  Texas ranch.

“This has been a great experience for me,” said
Karl Trahan, husband of Master Sgt. Kelly Trahan,
344th RCS, Arlington, Texas, “but to see the smile
on my wife’s face and all the other Blue Suiters has
made my week one of the greatest in the past 30
years associated with the Air Force.”

According to Tina McDaniel, wife of Tech. Sgt.

Operation
Blue Suit
also rewards
spouses
By Senior Airman Marti Ribeiro
Air Force Recruiting Service

Pam Moore, Blue Suit spouse of Master Sgt. Ronald
Moore, 369th Recruiting Squadron, Agana, Guam, gets a
facial at Tanfastic in Universal City. Some of the spouses
were treated to facials and massages during Operation
Blue Suit XXVI.
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Rodney McDaniel, 343rd RCS, Davenport, Iowa,
her favorite experience during Blue Suit was at the
Double Eagle Ranch, outside of San Antonio. “This
experience will forever live in my heart.”

Most Blue Suiters acknowledge their spouse
needed a vacation as much as they did.

“We set up an assembly line for addressing,
stamping, filling and sealing recruiter generated mail
on our living room floor,” said Tina McDaniel.
“We’ve helped shop for Christmas gifts for DEPpers
as well as attend graduations and going-away
parties.” According to Mrs. McDaniel, she is
extremely proud to represent the Air Force in a
community unfamiliar with the Armed Forces.

“I can honestly say that I wouldn’t be here (at
Blue Suit) if it wasn’t for my wife,” said Tech. Sgt.
James Core Jr., 367th Recruiting Squadron. Ser-
geant Core recruits out of El Paso, Texas, where a
large part of the population is Hispanic. “My wife is
fluent in Spanish, so after her eight to nine hours at
work, she comes home and helps me telephone
prospect or talk to parents that don’t speak En-
glish.” According to him, she truly is a blessing.

Blue Suit gives AFRS the chance to reward the
winners and thank the spouses for their part in
recruiting.

Karl Trahan, Blue Suit spouse and husband of Master
Sgt. Kelly Trahan, 344th Recruiting Squadron, browses
the food table at a reception hosted by the Greater San
Antonio Chamber of Commerce.

Tina McDaniel, Blue Suit spouse of Tech. Sgt. Rodney McDaniel, 343rd Recruiting Squadron, gets buckled into a
flight simulator at Randolph Air Force Base,Texas, during Blue Suit week.
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BEST PRACTICES

TRAINING CONTINUITY
BINDER - Training section created
a continuity binder facilitating the
squadron’s training processes
during the 100 percent manning
change in training.  Made transi-
tion easier and faster. Capt Calvin
Daniels Jr., 364th RCS, (916) 643-
2278 ext 232

OPERATIONS WAIVER DATA-
BASE - Operations transferred the
waiver log from a hand-written log
onto an Excel spreadsheet acces-
sible on the squadron’s shared
drive.  The new Excel waiver log
provides for better tracking, clear
readability and much easier access.
SSgt Jason Payne, 369th RCS, (562)
867-2265

RAP QUALIFICATION - Recruiter
set a DEP policy that in order for
an individual to qualify for the
Recruiter Assistance Program,
they must replace themselves in
the DEP by getting at least one of
their friends to join. Capt Colleen
Johnson, 369th RCS, (323) 296-5844

DEP CC CALLS have standards
for every meeting like incorporat-
ing physical fitness, re-administer-
ing the oath with a local base
representative and inviting
parents to witness the ceremony.
The flight also requires DEPpers to
bring a friend. SMSgt Fred Wilkes,
347th RCS, (414) 944-8662

MARKETING TOOLS – The
squadron stocked up on water
bottles and towels and spent the
summer supplying track events at
high schools with refreshments
and using the water bottles and
towels to help the athletes.  Maj
Marc McWilliams, 337th RCS, (803)
895-1647

TRACKING OA IN AFRISS -
Trained all OA/MEPS to do all
processing in AFRISS so  recruit-
ers can work directly with the
MEPS in scheduling. Provides OA
flight chief with updates on
working applicants while TDY.
MSgt Scott Beauregard, 319th RCS,
(603) 427-5052

GOAL DAY PLUS - CC/CCU
implemented program, if squadron
achieves goal by COB 25th of
month or finishes 115 percent for
the month then the first Friday of
next month is a down day. MSgt
Scott Beauregard, 319th RCS, (603)
427-5052

QUARTERLY SUPPLY ORDER -
All flight secretaries order quar-
terly supplies online through GSA
Advantage, which allows the
logistics NCO to review, approve
and purchase flight orders online.
MSgt Scott Beauregard, 319th RCS,
(603) 427-5052

BUY A POTENTIAL  APPLICANT
LUNCH - When in a fast food
restaurant, if the individual one or
two bodies behind you is of
applicant age, prepay for their
lunch and give the cashier one of
your business cards to give to the
potential applicant. SSgt Chris
Holloway, 368th RCS, (208) 468-3034

LAW ENFORCEMENT PRESEN-
TATIONS – Former security force
member talks to students in law
enforcement classes. Recruiter is
able to promote the importance of
security in the Air Force to
students who are already inter-
ested in law enforcement. Capt
Jeremiah Baunach, 362nd RCS,
(909) 655-5436

HOMETOWN NEWS RELEASE
FORM information is kept in a
database and filled out by the PA
when needed. The form is elec-
tronically signed by the member
and sent to Hometown link.  SrA
Russ Martin, 369th RCS, (909) 655-
5490

REMEDIAL MEPS TRAINING - If
a recruiter is having difficulty with
MEPS paperwork, the squadron
sets up additional training during
a Saturday processing.  By
spending an entire day with the
LNCOs, the recruiter is able to see
the importance of attention to
detail.  MSgt Craig Walker, 369th

RCS, (805) 735-7098
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PPromotionsromotionsromotionsromotionsromotions
OctoberOctoberOctoberOctoberOctober

Lieutenant Colonel

John Houston 372 RCS

Chief Master Sergeant

James Wallrich HQ AFRS

Master Sergeant

Gerald Hires HQ AFRS
Joseph Jones HQ AFRS
Thomas Scanlon 311 RCS
Michael Wininger 311 RCS
Dean Cyphers 332 RCS
Robert Smith 332 RCS
Kevin Bethel 333 RCS
David Saunders 333 RCS
John Kinton 337 RCS
Jeffrey Young 336 RCS
Anthony Scalf 336 RCS
James Edmunds 348 RCS
Curtis Lohr 349 RCS
Richard Lawrence 361 RCS
Robert Kitto 362 RCS
Glenn Stanton 367 RCS

Technical Sergeant

Sheila Pickard 313 RCS
Sandra Jones 317 RCS
Sandra Rivera 318 RCS
Al Condino 332 RCS
John Holdcraft Jr. 332 RCS
Johnson Warwick 339 RCS
Kim Harper 245 RCS
Thomas Miller 345 RCS
John Lynch 345 RCS
Cheri Walker 348 RCS
Paul Thurman Jr. 349 RCS
Carl Childs Jr. 349 RCS

Staff Sergeant

Kenneth Smith 311 RCS
Jason Maloney 318 RCS
Mark Plante 319 RCS
Phillip Brown Jr. 331 RCS
Thaddeus Smith 332 RCS
Michael Willett 333 RCS
Caroline Kubis 333 RCS
Daron Norris 339 RCS
James Frazier 338 RCS
Clinton O’Leary 362 RCS
William Biddle 362 RCS
Shane Moore 362 RCS
Tamara Baskerville 369 RCS
Jose Rodriquez 369 RCS
Amber Torres 369 RCS

Like or dislike what you see in the
Recruiter magazine? Would you like
to see more of something? Look in

next month’s issue of Recruiter
magazine to particpate in an online

customer survey.
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AFRS/PA
550 D Street West Ste 1
Randolph AFB TX 78150-4527

World Class Customer Support

Photo by Staff Sgt. Andrew Dunaway II


